
Faculty Retirement Session
April 30, 2025



Agenda
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• Preparing for Retirement from Wesleyan

• Early/Full Retirement Eligibility

• Retiree Benefit Plans

• Early Retirement Stipend

• Wasch Center

• Medicare & Supplemental Health Plans



Preparing for Retirement from Wesleyan
Who Do I Contact? 

Notify your Chair, Academic Affairs and the Human Resources/Benefits Team. 

How Much Notice Should I Give?

As much notice as possible, 6 months minimum is recommended, many faculty give a year or 
more notice. 

Next Steps?

Human Resources/Benefits will send you a packet detailing your benefits and their impact 
upon your retirement, including a calculation if an early retirement stipend is due.



Retiree Benefit Plans

Early Retiree Benefits

Full Retiree Benefits

Retiree Rx Plan 

Retiree Life Insurance



Eligibility for Early Retiree Benefits

Tenured Faculty Members  (Half-time or more)

• Age 59 – 68 with 10 years of continuous eligible service with Wesleyan

Retire on or after July 1 in the calendar year in which they reach age 59 and before 
June 30 following reaching age 68

• Eligible to continue medical until 1st of the month in which turn 65 (if 
birthday is on the 1st of the month, coverage continues until 1st of the 
month preceding 65th birthday)

• Eligible to continue dental, vision, life insurance, dependent tuition until 
July 1st after turn age 68

• Eligible for early retirement stipend



Eligibility for Early Retiree Benefits
Tenured Faculty Members  (Half-time or more)

• Age 55+ - Age plus years of Wesleyan eligible continuous service must 
total at least age 75

Retire on or after July 1 in the calendar year in which the faculty member reaches 
age 55 who don’t meet the eligibility outlined in the first bullet

• Eligible to continue medical until 1st of the month in which turn 65

• Eligible to continue dental, vision, life insurance, dependent tuition until 
July 1st after turn age 68

• Not eligible for the early retirement stipend



Eligibility for Early Retiree Benefits

Adjunct faculty, University Professors, Artists in Residence, and Professors 
of the Practice 

• Age 59 – 68 with 10 years of continuous eligible service with Wesleyan

Retire on or after July 1 in the calendar year in which they reach age 59 and before 
June 30 following reaching age 68

• Eligible to continue medical until 1st of the month in which turn 65

• Eligible to continue dental, vision, life insurance until July 1st after turn 
age 68

• Not eligible to continue dependent tuition 

• Not eligible for early retiree stipend



Eligibility for Early Retiree Benefits

Adjunct faculty, University Professors, Artists in Residence, and Professors of 
the Practice 

• Age 55+ - Retire on or after age 55 and whose years of service and age total at least 75 

• Eligible to continue medical until 1st of the month in which turn 65

• Eligible to continue dental, vision, life insurance until July 1st after turn age 
68

• Not eligible to continue dependent tuition 

• Not eligible for early retiree stipend



Early Retirement
• Retiree and spouse/partner are eligible to continue Wesleyan benefits until the first 

of the month the retiree turns 65 (if turn 65 on first of month, benefits continue 
until the first of the month before you or spouse/partner turn 65).  Must be covered 
at time of faculty member’s retirement.

• Includes
• Medical, dental & vision
• Basic Life Insurance
• Supplemental Insurance (employee, spouse and dependent)

• Dependent children covered until end of month in which turn 26 or until employee 
or spouse turns 65, whichever is first.

• If the employee predeceases the spouse/partner prior to their benefit being 
exhausted, the spouse/partner will be allowed to remain on the plan until 
December 31st following one year from the date of the retiree’s passing  (or the first 
of the month they turn 65, whichever is first).



Early Retirement Benefits

• Upon retirement, benefit billing will be set up through our 3rd party vendor – Flores & 
Associates

  

• Flores will send the retiree invoices
• No charge to continue the University paid basic life insurance plan

• Early Retirees are notified each year of the Open Enrollment period. Open 
enrollment is the time each year you are able to make changes to your benefits 
without a qualifying life status event (e.g. marriage, divorce, loss of dependent, etc.)

• All Retirement Savings plans are terminated as of retirement date. 

• You will receive a letter from Wesleyan HR a few months before age 65 reminding 
you of need to enroll in Medicare and offering opportunity to enroll/waive retiree 
prescription plan.  You will receive another letter from Wesleyan at age 68 with 
information on ending dental, vision and life insurance.



Early Retirement Stipend
• Payment is based on several factors, including:

• The number of years until full retirement (July 1st after 68th birthday)
• Average salary (excluding administrative stipends and summer salary for the five 

years preceding retirement
• Years of service
• Whether or not a faculty member has partially retired

• Ranges between 30 – 40% based on these factors, pro-rated for partial retirement, 
10% is added if starts on or after age 65.

• Strongly encouraged to request calculation from HR or the Provost’s Office prior to 
retirement.

• Details located on WesPortal under Faculty Governance, Early Retirement Policy & 
Form



Retiree Prescription Plan Overview
• This is a University paid benefit through Cigna.

• Eligibility – Same as outlined for early retirement.

• Coverage Effective Date – 1st of month in which you (or spouse if continuously covered by 
Wesleyan), or if birthday on 1st of month, 1st of month preceding 65th birthday.

• Benefit - $25,000 during an individual’s lifetime. The Wesleyan retiree does not have to be covered 
on the Wesleyan medical plan when retires to be eligible, 

• Eligible Spouse/Partner also receives $25,000 benefit.  The spouse does have to be continuously 
covered on the Wesleyan health plan until age 65 to be eligible.

• Replaces Medicare D – Creditable plan under Medicare.

• The retiree and spouse can download a Cigna Rx insurance card from the myCigna.com site.



Retiree Prescription Plan Overview
• Each time a prescription is filled the retiree/spouse will only have to pay the applicable copay.  The 

balance (the discounted, retail cost of the drug) will be deducted from the $25,000 benefit.

• If the retiree exceeds the lifetime maximum, then the spouse/partner will remain eligible under the 
plan, until the spouse/partner reaches the lifetime max, or:

• If the employee predeceases the spouse/partner prior to their benefit being exhausted, the 
spouse/partner will be allowed to remain on the plan until December 31st following one year from 
the date of the retiree’s passing, whichever is first.

• Each Fall the retiree will receive a letter from Human Resources/Benefits stating the available Rx 
balance(s) as of October of that year. 

• The year you or spouse reach the plan maximum, you will be notified early in the Fall.  Coverage 
will terminate as of December 31st. This gives you time to add Medicare D to your 
supplemental/Advantage plan during the annual open enrollment period.



Full Retirement Benefits – July 1st following 68th birthday

• You will receive another letter from Wesleyan before the July 1st following your 68th 
birthday with information on ending dental, vision and life insurance.

• Dental and vision coverage can be continued through COBRA with Flores & 
Associates for 18 months at full cost plus a 2% administration fee.

• Life insurance can be continued with Unum through porting or converting 
coverage.  Porting continues the coverage as term life coverage and conversion 
continues the coverage as whole life coverage. Only conversion is available if 
terminal medical diagnosis has been made.



Retiree Life Insurance
• $5,000 policy paid by Wesleyan University upon death

•   Term Life policy

•   No cash value

•   Make sure your beneficiary info is up-to-date!
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www.HuntingtonInsuranceGroup.com

2189 Silas Deane Hwy, Suite # 9
Rocky Hill, CT 06067

Contact Us:
 (860)529-2676

Selecting the Medicare Plan that best fits your 
needs can be a challenging and confusing 
undertaking. The Huntington Insurance Group 
simplifies this process by working with 
individuals, as well as small and large business 
owners, Human Resources Professionals, and 
Senior Center Directors throughout 
Connecticut.

http://www.huntingtoninsurancegroup.com/
















Original Medicare





Medicare Cost Comparison, Year-Over-Year
2024 2025

Part B 
Premium

$174.70 $185

Part A 
Deductible

$1632 $1676

Part B 
Deductible

$240 $257





Original Medicare
Part A – Hospital

Part B - Medical

#1   Medicare 
Supplement

+
Part D RX Plan













Original Medicare
Part A – Hospital

Part B - Medical

#1   Medicare 
Supplement

+
Part D RX Plan

#2  Part C - Medicare 
Advantage 

Plans









Original Medicare
Part A – Hospital

Part B - Medical

#1   Medicare 
Supplement

+
Part D RX Plan

#2  Part C - Medicare 
Advantage 

Plans
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